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What That Means at TRS

Providing security for Kentucky’s 
retired teachers using a long-term 
investing process proven and refined 
over decades, avoiding the whims of 
the day, to achieve top returns on 
investments at the lowest costs.

Doing It Right



• About You and TRS
• Board of Trustees and Administration
• Investment Performance
• Funding Update
• Retiree Health Insurance and Personalized Medicine
• Member Services
• Retired Return to Work
• Issues Ahead

Today’s Topics

Consistency

Number of founding members of TRS 
receiving a benefit as of June who were 
members when the doors opened July 1, 1940

5
As of fall 2022



TRS Benefits Protect Teachers
Retirees over 80 as of Dec. 31
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•TRS pays retired teachers:
• $216.9 million in retirement annuity benefits (July 2022)
• $16.8 million in medical benefits (monthly average)

•90% of TRS pension benefits stay in Kentucky
•87% of TRS retirees live in Kentucky
• $2.1 billion a year paid into Kentucky’s economy because 

of pension benefits

Retired Teachers Benefit Kentucky



Retired Teachers Benefit Kentucky
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Fiscal Year 2022 Annuity Benefits (in millions) by KRTA District 
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• 46% of retirees received $40,000 or less in Fiscal Year 2022
• 85% of retired teachers receive $60,000 or less
• 1.44% of retirees receive more than $100,000
• Careers of retirees receiving $20,000 to $40,000 averaged 25 years
• People receiving higher pensions also worked longer

Remember: TRS replaces Social Security
Note: Excludes disability retirement payments

What the Chart Shows

Retirees By Age At Retirement
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• Only 4% retire before age 50 
• Four times as many people retire at 65 & over than under age 50
• Average career teacher retiring in FY 2022 worked 29 years

Fiscal Year 2022: 2,059 Service Retirements

Average retirement age
58
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Board of Trustees
Fiduciaries of TRS

Trustee Elections Each Spring

All contributing members and retirees have the privilege to vote. 

April May

.................. 



TRS Expenses vs. Other Systems

Percentage of Liabilities

TRS Kentucky 0.0333%
Louisiana Teachers 0.0427%
New Mexico Public Employees 0.0545%
Kansas Public Employees 0.0556%
Ohio Teachers Retirement System 0.0669%
Kentucky Public Pensions Authority 0.0772%
Georgia Employees 0.081%
Indiana Public Employees 0.1025%

As of June 30, 2021

Investment Peformance

30-year compounded

7.75%

Retirement Annuity Trust Gross Returns as of June 30, 2022

Quarter -10.18%
1-year -10.91%
3-year 7.09%
5-year 7.58%
10-year 8.83%
20-year 7.15%
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From 2008 to June 2022, TRS 
investment returns resulted in net 
assets of $22.9 billion, compared to 
the average plan’s $18 billion.

This outperformance generated $4.9 
billion to the benefit of Kentucky’s 
teachers and all taxpayers. 

Cumulative Outperformance
2008-2022
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TRS vs. Average Retirement Plan

FY 2021
Total $71.3 M

28/100 of 1%
of annuity assets

Transparent Low Investment Fees
From Most Recent TRS Annual Report (pages 111-112)



Transparent Low Investment Fees
What Is 28/100 of 1%?

A 4-foot-tall child standing beside 
the Empire State Building.

Funding Update



• Means eight straight years of full or nearly full annuity funding
• More than $1.36 billion to meet actuarially required contribution for 

annuities
• About $900 million more to TRS in salary contributions from education budget

• $149 million for state statutory contribution for under-65 health insurance 
under Shared Responsibility

• $479.2 million to pay off liabilities for certain previously awarded benefits 
that had been amortized over several years

• $78 million up front for sick leave-related annuity liabilities projected to 
occur from retirements in next two years

Funding Update
2022-24 Biennial Budget

ddddddddddddddddddddddd ttttttttttttttttttttttoooooooooooooooooooooooooooo 

Actuarial Analysis

Assets  

$ 22.6

Unfunded

$ 17.0Retirement Annuity Trust

Liabilities

$ 39.6

Percent

57.2%

Dollars in billions

As of June 30, 2021

Actuarial values



Retiree Health Insurance

Two Plans for TRS Health Benefits

KEHP
Kentucky 

Employees’ 
Health Plan

• Under 65 and not Medicare-eligible
• Same fund as active teachers and state employees
• Coverage options

MEHP
Medicare 

Eligible Health 
Plan

• Medicare-eligible or 65 & over
• Exclusively TRS members
• One plan 



Kentucky law guarantees retired teachers access to group 
coverage, but the details of that coverage – including 

costs, subsidy and level of coverage – can change.

Insurance Details Can Change

Shared solution providing permanent funding for 
retiree health care

Shared Responsibility
In Second Decade



Shared Responsibility
How the Cost Has Been Shared
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Funding for Retiree Health Care
2006-2022 and Budgeted/Projected through 2024

Teachers and retirees School districts and universities State

TRS Health Insurance
Funded Status
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Premiums Held Almost Constant For 20 Years

MEHP Premiums

Employer Group Waiver Plan starts
Medicare Advantage starts

MEHP
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MEHP Medicare Part B HistoryMEHP

Source: Kaiser Family Foundation



Know Your Rx Coalition Pharm-Assist

MEHP Know Your Rx Coalition

Hours: Monday to Friday, 8 a.m. to 6 p.m. ET    
Phone: 855-218-5979

Email: KYRx@uky.edu
Website: www.KYRx.org

Free counseling with live pharmacists

KEHP

TRS Solution:
Personalized Medicine

Partnership
You

Your Doctor
Your Pharmacist

MEHP Personalized MedicineKEHP



MEHP Personalized MedicineKEHP

• Helps avoid taking ineffective medications that even could be fatal
• Saves money for retirees and their insurance trust
• Uses DNA testing to help doctors making treatment decisions
• Results help make sure medications are beneficial from the start
• Avoids traditional trial-and-error process without DNA information

Why It Works

Genetic Testing Wellness Program Gets National Attention
Journal of Precision Medicine

MEHP Personalized MedicineKEHP



MEHP Personalized MedicineKEHP

• 66% had genetic risks detected in a current medication
• 14.9% reduction in inpatient visits
• 6.8% reduction in emergency room visits
• $37 million savings in direct medical charges over 32 months

Peer-Reviewed Initial Results Receive Attention

One Retiree’s Story

MEHP Personalized MedicineKEHP

I am so grateful for the information that was given to me and 
my physician. I was taking metropolol for my heart condition. 
Your tests showed that it stayed too long in my system. I 
sometimes had the feeling that I was on the verge of fainting. I 
had not had that feeling since I started taking the new 
suggested medication. I thank you from the bottom of my heart.



MEHP enrollees can contact 
Coriell at 888-454-9024 or 
www.coriell.com/trs to request 
free DNA kit.

Non-Medicare KEHP enrollees 
can contact Coriell and use HRA 
funds to pay the $360 cost.

MEHP Personalized MedicineKEHP

How to Sign Up

KEHP

MEHP

Reaching Further After Success of Pharmacogenomics

MEHP Personalized MedicineKEHP

Pharmacogenomics 
Fall 2017

Breast Cancer Index
2021

Possible Non-Small Cell 
Lung Cancer

2022



MEHP What’s Jane Say
If Some Old Quarterback Says You Need More Coverage …

Tell Joe (and others like him), 

“No!”
If you are enrolled in the TRS Medicare 
Eligible Health Plan (MEHP), enrolling in 
another Medicare Advantage plan would 
“dynomite” your TRS MEHP coverage.

Watch video: https://youtu.be/r07m_jwc-wY
or https://trs.ky.gov/videos

Member Services



Retirements and Counseling

2,777
Counseling

sessions

Fiscal 2022

*Unaudited
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Retirements

Retiree Annual Statements

• Personal information on file with TRS
• How to update that
• Annuity benefits received
• Federal and Kentucky state tax withholding
• How to change withholding
• Retiree health insurance
• Beneficiary information
• Annuity automatic deposit information
• Payment dates

Summarizes

Don’t return with changes; using appropriate form or Pathway (https://mss.trs.ky.gov)..



Direct Emails

• Email from address of 
donotreply@trs.ky.gov

• Safe to open

New Benefits Program

Applies only to members opening new 
(including retired return-to-work) 

accounts beginning Jan. 1, 2022

TRS 4



TRS Account Types
Four TRS Account Types Delineated By Entry Date

TRS 1
Entry before 
July 1, 2002

TRS 2
Entry on or 

between 
July 1, 2002, and 

June 30, 2008

TRS 3
Entry on or 

between 
July 1, 2008, and 

Dec. 31, 2021

TRS 4
Entry on or after 

Jan. 1, 2022

TRS Videos

TRS Website TRS YouTube Channel

https://trs.ky.gov/videos Search for TRS Kentucky YouTube
Topics Include:

Pathway Registration, Return to Work, Retiree Health Insurance, Turning 65 
and Answering Common Questions 

Seminars, Webinars, Other Educational Presentations



What is Pathway?

Pathway provides secure 
online access for 
members and retirees to 
access their TRS account 
information in real time.

What You Can Do in Pathway

• Edit or view personal information
• View active or payee account details
• Submit a request
• View schedule of upcoming seminars and webinars
• Vote in annual trustee elections
• Find links to TRS forms
• Submit health insurance applications



TRS News & Information

https://trs.ky.gov https://mss.trs.ky.gov/

facebook.com/KyTeachersRS @KyTeachersRS

Retired Return to Work



• According to the IRS, a bona fide retirement 
means there can be no pre-arranged 
agreement for returning to work.

• TRS must maintain compliance with the IRS 
to remain a qualified retirement plan.

Bona Fide Retirement

Allow retirees to help schools meet needs
Be actuarially sound

• making TRS contributions
• limits on days and earnings

Comply with federal law
• observing breaks in service
• no prearranged agreement

..

TRS Retired Return To Work
Purposes of KRS 161.605



TRS Retired Return To Work

RTW Program Permanent Rules
Part time 3-month break, day and wage limits
Full time 3- or 12-month break, wage limits
Critical shortage part time 3-month break, day limits
Critical shortage full time 3- or 12-month break

Return to work, including which program is used, is at the employer’s discretion.eeeeeeeeeeeetttttttttttttttttttiiiiiiiiiiiooooooooooooooonnnnnnnnnnnnnnnnnnnnnnnn.

Temporary Changes Made

• From 2022 General Assembly regular session
• Provides temporary changes only for local school 

districts to address staffing concerns
• Relaxes certain aspects of RTW programs 
• Law sunsets June 30, 2024, when all rules revert to 

permanent provisions 

.



What Does Not Change for RTW?

• Federal and state laws continue to prohibit any member from 
having an agreement before retirement to return to work for any 
TRS employer in any position. For local school districts, this is 
regardless of whether position is certified or classified.

• Retirees returning in part- or full-time program still have limitation 
on wages (and potentially days). 

• Reciprocity retirees must meet breaks in service for each system.
• Retirees must drop health insurance coverage through TRS if 

eligible for health insurance through employment. 

Visit TRS website for detailed RTW information
https://trs.ky.gov/retired-members/returning-to-work/

View presentation for retirees on permanent RTW rules
https://trs.ky.gov/home/seminars-workshops/videos/#RTWEmployeeVid

Permanent RTW presentation for non-university employers
https://trs.ky.gov/home/seminars-workshops/videos/#RTWvidnonuemployer

Contact TRS
800-618-1687 or info@trs.ky.gov

Questions?



Issues Ahead

What That Means at TRS

Providing security for Kentucky’s 
retired teachers using a long-term 
investing process proven and refined 
over decades, avoiding the whims of 
the day, to achieve top returns on 
investments at the lowest costs.

Doing It Right



Our Members 
Come First!

800-618-1687

8 a.m. – 5 p.m. ET 
Monday – Friday

info@trs.ky.gov
https://trs.ky.gov

Protecting & Preserving Teachers’ Retirement Benefits


