mm
2TRS
1111

KENTUCKY

INSIDE:

Temporary
Return-to-Work
Changes Authorized
Under Special
Session Bill

Two Trustees Re-
elected to Board

Longest Serving
TRS Executive
Secretary Pat Miller
Dies at 89

Prescription
Formulary for
MEHP Changing in
2022

Over-65 and
Medicare-eligible
Open Enrollment

Talk to a Doctor
From Home Using
Virtual Doctor Visits

Turning 65 Soon?

Be Aware of
Required Minimum
Distributions

Keep Contact
Information,
Including Emails,
Current

Teachers’ Retirement System

RETIRED NOVEMBER
MEMBER EDITION 2021

Teachers’ Retirement
Funds See Record Gains

Kentucky teachers’ retirement
investments posted record gains for the
recently concluded fiscal year —29.94%
for the Retirement Annuity Trust and
31.53% for the Health Insurance Trust.

Returns for the Teachers’ Retirement
System of the State of Kentucky (TRS)
annuity trust over the last 30 years are
8.59% compounded, which is in line with
the 7.5% long-term assumed rate of
return that was in place. TRS staff
presented the pension system’s investment results for the year ended June 30 to the
Investment Committee at its Aug. 26 meeting.

Retirement Annuity Trust

Year Ended TRS
June 30, 2021 Return

I-year 29.94% | Top 22%
13.34%| Top 7%
13.23%| Top 3%
10.32%]| Top 4%
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See Investments, page 4
From the Executive Secretary
Doing it Right
By Gary L. Harbin, CPA

I attended a seminar recently where a speaker discussed how to break through
misinformation, of which there seems to be no shortage, with factual information.
The advice was to state your purpose, how you achieve that purpose and then repeat
it and repeat it — so that members and policymakers understand.

We’ve done that at TRS, but maybe not often enough. In three words: doing it
right.

Our purpose every day is providing security for Kentucky’s retired teachers using
a long-term investing process that has been proven and refined over decades,
avoiding the whims and noise of the day, to achieve top returns on investments at
the lowest costs.

See From the Executive Secretary, page 4




Temporary Return-to-Work Changes
Authorized Under Special Session Bill

Senate Bill 1 of the 2021 Special Session makes certain temporary
changes to TRS retired return-to-work (RTW) rules. This outlines e

the changes. If you have questions, call TRS before returning to
work. RETURIN

TRS’s website provides helpful information on RTW programs
under SB 1 and under normal rules at https://trs.ky.gov/retired-
members/returning-to-work/. This includes videos.

Generally, RTW provisions promote longer careers and reduce a
revolving door of teachers. RTW rules allow retirees to return to
teaching in an orderly, actuarially sound method while keeping their
pension benefits and meeting the requirements of federal tax law.

What SB 1 does:

eApplies only to those who retired on or before Aug. 1, 2021.

eThe exceptions for TRS retirees provided in SB 1 only apply for RTW teaching positions hired
by local school districts (for example, not administrators or classified positions such as bus drivers).

eThe exceptions provided in SB 1 only continue through Jan. 15, 2022.

eStandard breaks in service do not apply for teaching positions; the only requirement is a one-
month break in service that should already have been served by anyone who is eligible under this
law.

eThe exception for the shorter, one-month break in service in almost all cases does not apply to
reciprocity retirees who have service in more than one retirement system (with a limited potential
exception for hazardous duty retirees).

«SB 1 allows districts for now to hire additional retirees in the critical shortage program, which
allows retirees to return to work without limitations on salary or a daily wage threshold (DWT).

eAnyone in RTW because of this law can continue employment beyond SB 1°s expiration without
a further break in service, but the standard RTW rules of KRS 161.605 would apply from that point.

eDepending how many critical shortage teachers a district employs, someone working now as a
critical shortage teacher could have to switch Jan. 16, 2022, to the RTW programs that have day and
wage limitations if a district is at its capacity when pre-SB 1 limits return on Jan. 16.

Most RTW aspects do not change. These aspects that do not change include:

eRetirees who are active in the workforce must drop health insurance coverage through TRS if
they are eligible for health insurance through their job. If insurance is available through the
employer, TRS insurance, regardless of whether it’s the Kentucky Employees’ Health Plan (KEHP)
or the Medicare Eligible Health Plan (MEHP), must be waived. Additionally, once a retiree loses
eligibility for the active-employment insurance, the retiree should contact TRS immediately to enroll
in its coverage within the qualifying event period (usually 30 days). In some cases, a one-month gap
in insurance coverage could result.

*SB 1 does not eliminate all RTW compensation limitations for TRS retirees returning to work for
TRS employers. For TRS retirees who aren’t in critical shortage teaching positions, the normal day
and pay limitations, such as DWT, apply. (The only temporary exception for RTW retirees returning
as teachers who aren’t in critical shortage is the break in service duration. TRS retirees returning to
non-teaching positions such as bus drivers still must complete the normal breaks in service.)

eRetirees must observe the breaks required of all retirement systems in which they have service
regardless of the position to which they are returning. This means that (for example, in the case of a
teacher/bus driver with service both in TRS and CERS) serving the shortest required break does not
waive the requirement to serve the longer break of a different retirement system. Failure to comply
would jeopardize retirement benefits — even with the changes of SB 1.
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Two Trustees Re-elected to Board

Current trustees Brenda McGown and Laura Schneider each
won a second term on the TRS Board of Trustees as a result
of this year’s members’ election.

The four-year terms began July 1.

Retired teacher trustee McGown, of Bowling Green,
worked in Warren County Public Schools and was the 1988
Kentucky Teacher of the Year.

McGown earned bachelor’s and master’s degrees and her
Rank I at Western Kentucky University. Her career included
being a mathematics teacher, an assistant principal for
curriculum and budget, team leader at the Region 2 Service
Center and a participant in the Distinguished Educator Program.

Active teacher trustee Schneider, of Walton, is an English, journalism and humanities teacher at Simon
Kenton High in the Kenton County School District. She also taught at Berea Community High.
Schneider was the 2013 Kentucky Teacher of the Year.

Schneider earned a bachelor’s from WKU and a master’s from Eastern Kentucky University.

The Board of Trustees consists of 11 members: seven people elected by the membership (four active
teachers, one retiree, two lay trustees); two appointed by the governor with investment experience; the
state treasurer; and the state education commissioner.

Schneider

Longest-serving TRS Executive Secretary
Pat Miller Dies at 89

The staff of the Teachers’ Retirement System of the State
of Kentucky expresses its deepest appreciation for the life
of the fourth executive secretary, Pat N. Miller, and
extends its sympathy to Mr. Miller’s family.

Mr. Miller died June 24 at age 8§9.

Pat N. Miller was the longest-serving executive secretary
in the 81-year history of TRS, holding the position 24
years from 1976 through December 2000.

During Mr. Miller’s tenure, the annual retiree payroll
increased to over $600 million from $47 million and TRS’s
assets increased to more than $13 billion from $529
million.

TRS was then and, with Mr. Miller’s foundation, remains
recognized as one of the best public retirement systems in
the nation.

Mr. Miller, a graduate of Lebanon High School and the
University of Kentucky, began his career in state
government in 1957 with the Kentucky Department of
Personnel where he advanced to head of the agency. He
joined TRS in 1968.

He is survived by his wife, Norma, and other family
members.
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Investments, from page 1

“It’s just a phenomenal year in the markets, and our portfolio was positioned to take advantage of that.
TRS’s disciplined approach established by the Board of Trustees and implemented by TRS’s investment
team has shown to be beneficial in all markets,” TRS Executive Secretary Gary Harbin said. “Since the
great recession, TRS has earned $20.4 billion from investments compared to the average pension plan’s
$15 billion, an outperformance of about $5.4 billion to the benefit of Kentucky’s taxpayers, including
teachers.”

The net return for the Retirement Annuity Trust was 29.59%, while the net return for the health trust
was 31.13%.

From the Executive Secretary, from page 1

That happened in a big way this year with a record investment return — 29.94%. And when we say it’s a
record, we’re not talking a photo finish. The next closest year is a decade ago and more than 8 percentage
points lower.

This result is top performance in a top market. By sticking to the normal investing process, TRS
weathered a quick and severe downturn and rebound in the final four months of the prior fiscal year that
ended June 30, 2020, and then rode equity markets through a blockbuster fiscal year that ended June 30,
2021.

That consistency also provides top performance even when the markets are cold. For instance, when the
sub-prime mortgage industry collapsed more than a decade ago, TRS was one of a few pensions that
avoided such loss because we did not have sub-prime mortgages. Similarly, TRS never has used
placement agents or hedge funds. All fees are disclosed on the website and in the annual report. And
what those fee reports show is that TRS invests your money at low-cost and more efficiently than just
about any institutional investor and certainly better than what individuals are able to do on their own.

Another essential element behind this success and continually doing it right is the people. From the
investment staff, through the Investment Committee and the 11-member Board of Trustees, which
includes seven members you help elect, these people all are critical to doing it right with a long-term
investment plan executed in long-term fashion even through short-term bubbles and bumps in markets.

As a result of this consistently doing it right, your retirement system is in great shape to continue on the
path toward full funding. In a sense, this approach is nothing new. We’re building on what started in
1940 and seeing it reach new levels. And expect us to continue to tell you — and show you — how we’re
doing it right on your behalf.

Reminder: New TRS Account Type Names

TRS has four account types based on date of entry.

TRS 1 TRS 2 TRS 3 TRS 4
Entry on or between Entry on or between
?&tﬁbgg‘gg Tuly 1, 2002, and July 1, 2008, and Enjtgl on gg;‘ger
o June 30, 2008 Dec. 31, 2021 - b

With the addition of the new benefits tier on Jan. 1, TRS is using names for easier reference for ac-
count types based on date of entry.
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Prescription Formulary for

MEHP Changing in 2022

What This Means for MEHP Enrollees

The formulary of approved medications
covered under the TRS Medicare Eligible Health
Plan (MEHP) is changing for 2022, following
recommendations by Express Scripts and the
Know Your Rx Coalition (KYRXx).

While most retirees won’t see a significant
change, many will. To minimize disruption and
make the transition simpler, Express Scripts is
sending letters and the Know Your Rx
pharmacists are making calls this fall to retirees
materially affected to help them understand other
clinical and financial options.

Express
Scripts reports o
that prescription & M4 FypRESS SCRIPTS®
drug costs for '-.,"'
the MEHP will

rise substantially in 2022, largely because of the
increased use and cost of specialty

drugs. Specialty drugs represent those that
normally are not supported by the traditional
dispensing methods and have high monthly costs
(examples include drugs for cancer treatment,
psoriasis and Rheumatoid arthritis).

Effective Jan. 1, along with an MEHP premium
increase, the list of covered drugs will change to
a Medicare-approved high-performance
formulary. What this means is some medications
you currently take, or that could be prescribed in
the future, will not be covered by the MEHP
prescription plan.

A high-performance formulary promotes value-
based, safe and effective drugs while still
providing coverage in each Medicare therapeutic
category for medications at the Tier 1 and or Tier

2 levels that have lower
copayments and
coinsurance.

For medications not
included in the new
formulary (non-formulary
drugs), Medicare allows
patients to request
coverage of those drugs,
based on medical need,
provided that the
medication treats
something in a Medicare- o
covered category. A member must request and
receive approval for any non-formulary drugs
beforehand. If a non-formulary drug is approved,
it will be covered at the Tier 3 non-preferred
drug
coinsurance
level and is not
eligible for an
additional
review to
lower its cost
further for the
member
(tiering exception).

A'GOVERNMENTAL PURCHASING COLLABORATIVE

Medications for Medicare non-covered
categories, such as weight loss, erectile
dysfunction, vitamins, minerals, cough and cold,
are ineligible for appeal.

If you have any questions about your
prescription drugs, know that the Know Your Rx
pharmacists are a helpful resource. Call them toll
-free at 855-218-5979.
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MEHP

Over-65 & Medicare-Eligible Open Enrollment

Open enrollment for TRS’s Medicare Eligible Health Plan (MEHP) in 2022 continues through Dec. 7.
For those already in the MEHP, no action is needed to continue coverage for 2022. As a reminder,

spouses cannot enroll during open enrollment.

Retirees who need to enroll during open enrollment can get an MEHP enrollment form at https://

trs.ky.gov/retired-members/age-65-over/.

The 2022 MEHP monthly premium is $211. TRS pays all or a portion of the premium for retirees
based on a retiree’s entry date into TRS and years of service at retirement. Spouses of TRS retirees pay
the full premium. The 2022 standard Medicare Part B monthly premium, which is paid by retirees and
spouses to Social Security, is unknown at this time. But, for reference, the 2021 Part B standard

monthly premium is $148.50.

Remember: if you are enrolled in the MEHP you cannot enroll in another Medicare Advantage plan or
another Medicare Part D prescription drug plan without it terminating your MEHP coverage. Many
times, retirees fall into the trap of thinking they are enrolling only in a dental and vision plan they have
seen advertised in a television commercial. Most of the time this coverage is part of a Medicare
Advantage plan that terminates the TRS MEHP if you enroll.

MEHP

Talk to a Doctor From Home Using Virtual Doctor Visits

Any health concern can be stressful and waiting
for office hours or sitting in the doctor’s waiting
room can make it even more stressful.

Virtual Doctor Visits ease the worry by
shortening the wait — getting you the answers and
care you need, direct from a medical professional.

With Virtual Doctor Visits, you’re able to video
chat live with a doctor from your computer, tablet
or smartphone — any time, day or night. You can
ask questions, get a diagnosis, or even get
medication prescribed and sent to your pharmacy.

All you need is a strong internet connection.
Teledoc, Doctor on Demand, and AmWell are part
of the UnitedHealthcare provider network bringing
you this innovative virtual service. You may want
to prepare ahead by setting up an account for a
Virtual Doctor Visit so you’re all set when it’s
time to make an appointment.

Here are answers to common questions.

How much does it cost?

A virtual medical doctor visit with Teledoc,
Doctor on Demand or AmWell, with the exception
of behavioral health visits, has a $0 copay.

How quickly can I talk to someone, and how
long does a visit last?

Once a request for a visit has e
been submitted, the average wait ‘) amwell
time is about five to 10 minutes. A on T
typical visit lasts 10 minutes.

With whom will I be speaking?  © TELADOC.

A list of participating virtual
doctor visit providers can be found
by logging in online at www.uhcvirtualvisits.com.

Can I use it for any medical situation?

Virtual visits may be best for situations like a
cold, flu, skin rash, allergies, sore throat, diarrhea
or an eye issue. You will be advised by the virtual
provider if an in-person visit is appropriate.
Virtual Visits are not appropriate for serious or
emergency medical situations. (Do not use this
service for emergency or urgent care needs. In an
emergency, call 911 or go to the nearest
emergency room.)

Get started

On your mobile device:

Download the Teladoc, Doctor on Demand or
AmWell app.

On your computer:

1. Go to www.uhcvirtualvisits.com.

2. Click the choose a medical provider tab.
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KEHP

Turning 65 Soon?

TRS has several ways to help you with retiree health insurance when you are

about to turn 65.
Webinar

Let TRS help you with a webinar walking through the features of the TRS

Medicare Eligible Health Plan (MEHP).

This webinar is geared for retired teachers, or spouses, approaching their 65'
birthday in 2021. Registration is required at https://trs.ky.gov/active-members/

22

% ¢

652 65 265
3

seminars-workshops/ or by calling 800-618-1687 for registration assistance. 4 %

The remaining Turning 65 webinar is Dec. 1.

A recorded version of the presentation is available on the TRS website at:

https://trs.ky.gov/retired-members/turning-65/.
Enrolling in the TRS MEHP

About four months before you turn 65, if you are insured through the Kentucky Employees’ Health
Plan (KEHP) and have a valid email address on file with TRS, you will be sent an electronic information
packet about how to enroll in Medicare and the MEHP that is for 65-and-older TRS retirees. In the
packet is an explanation of how to enroll in the MEHP online through Pathway, TRS’s secure account

access website.

If you are not enrolled in insurance coverage through TRS, you must go to the TRS website for a copy
of the 2021 Turning 65 booklet, which is at https://trs.ky.gov/wp-content/uploads/2020/01/

Turn_65Booklet 2021 FINAL-A_-11-16-2020.pdf.

Call TRS at 800-618-1687 with any questions about what turning 65 means for your retiree health

insurance or about the steps you need to take.

Be Aware of Required Minimum Distributions

Federal tax law requires some inactive TRS
members to start withdrawing from their account,
whether by retirement or refund. This is called
required minimum distributions.

Any TRS member age 70 as of Dec. 31,
2019, with an accumulated balance who no
longer is working for a TRS employer is required
by federal law to begin taking minimum
distributions from their retirement accounts.
That’s true regardless of the years of service the
person has and regardless of whether it’s a return
-to-work account.

Any TRS member who no longer is working
for a TRS employer and who was 70’2 on or after
Jan. 1, 2020, must take minimum distributions
starting at age 72.

Required minimum distributions can be done in
one of two ways.

If vested with at least five years of service,
someone required to take minimum distributions

must file a retirement application and begin
receiving an annuity.

Someone required to take distributions who
doesn’t have five years of service must file an
application for a refund of his or her account.

Failure to make a timely withdrawal of
retirement account contributions may result in
federal tax penalties.

If you have met your required minimum
distributions age and are no longer contributing
to your account, contact TRS immediately for the
forms to apply for one of the options to avoid
substantial federal tax penalties.

Federal tax law also requires the beneficiary of
an active or retired member to begin receiving
benefits or a refund soon after a member’s death.
Beneficiaries should contact TRS soon after the
member’s death to begin receiving benefits or
take a refund, if either is applicable, in order to
avoid any penalties.
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Teachers’ Retirement System
of the State of Kentucky

479 Versailles Road

Frankfort, KY 40601-3800
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Keep Contact Information, Including Emails, Current

Keeping your contact information current ensures needs to be notified of the change independently by
that you receive important communications from members and retirees.
TRS, such as annual statements, newsletters, trustee TRS offers multiple ways to update personal
election ballots, payment stubs, tax forms and retiree information, including online using Pathway at
health insurance updates. https://mss.trs.ky.gov. Also, members and retirees
Besides your physical address, keep email may mail or fax a signed letter to TRS with your
addresses and telephone numbers up to date. TRS is name and TRS ID and the new information. Finally,
starting to use email more often to keep in touch with ~ a downloadable form also is available from the
members. Make sure your primary email address is website.
the one that can be used by TRS. The fax is 502-848-8599.

Even if you change your address with the school
district where you work (or worked), the school
district doesn’t report that change to TRS. So, TRS

Contacting TRS
= Address il Website = Toll-free
swes 479 Versailles Road, Frankfort, KY 40601 M https:/trs.ky.gov 800-618-1687
@ Hours Email Phone number
8 am. — 5 p.m. ET Monday — Friday 2 info@trs.ky.gov & 502-848-8500
n Facebook = ) Pathway Twitter
https://www.facebook.com/KyTeachersRS https://mss.trs ky.gov/ = (@KyTeachersRS
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