2016 KEHP (Under Age 65 and NOT Medicare Eligible) RATE CHART

(EFFECTIVE Jan.1, 2016 — Dec. 31, 2016)

Reciprocity retirees with service in TRS and KRS should contact TRS for computation of their rates.

1. Plan Cost select one. This is the full monthly premium rate of your plan before contributions and subsidies are paid.
NOTE: If only the spouse is applying for this coverage, add $7.14 to the Plan Cost you choose. This is your monthly premium.
The $6.58 administration fee is controlled by the Budget process and was increased to $7.14 effective 7/1/2016.

. Parent . Famil
Single Plus Couple Family Cross-Refeyrence
LivingWell CDHP} $702.10 $967.18 $1,302.74 $1,453.94 $810.00* ENTER
LivingWell PPOY $721.14 $1,023.04 $1,564.20 $1,738.40 $865.64*
Standard PPO $677.74 $963.36 $1,474.84 $1,640.84 $814.72* $
Standard CDHP $663.68 $930.34 $1,429.26 $1,591.52 $792.90*
TYou must agree to the LivingWell Promise *Per employee/retiree Plan Cost
2. Shared RESpOHSIbIhty KEHP enrolled retirees are required to pay the Standard Medicare Part B premium equivalent.
Select the graph that applies to the date you entered TRS (not the date you retired) and your total service at retirement.
If you began working in a TRS covered position:
PRIOR to July 1, 2002 ON or AFTER July 1, 2002 ON or AFTER July 1, 2008
and you have: and you have: and you have:
Years of Years of Years of
Service Enter: Service Enter: Service Enter:

5-9.99 $30.45 5-9.99 $12.18 Less than 15 Not Eligible
10-14.99 $60.90 10-14.99 $30.45 15-19.99 $54.81
15-19.99 $91.35 15-19.99 $54.81 20-24.99 $79.17
20 or more $121.80 20-24.99 $79.17 25-25.99 $109.62 ADD

25-25.99 $109.62 26-26.99 $115.71

26-26.99 $115.71 27 or more $121.80 S

27 or more $121.80

Shared Responsibility

3. Service Credit TRs provides a contribution for retirees based on the years of service at retirement.

Subtract the amount that applies to the date you entered TRS (not the date you retired), your total years of service at retirement, and the selection you made in Step 1.
If you began working in a TRS covered position:
ON or AFTER July 1, 2002 and you have:

PRIOR to July 1, 2002 and you have:

You selected: You selected:
Single . . . Single . . .
Years of LivingWe%l_CDHP _S_lnqle Single Single Years of LivingWe%l_CDHP _S_lnqle Single Single
Service Or ANY Non-Single LivingWell | Standard | Standard Service Or ANY Non-Single LivingWell | Standard | Standard
Plan PPO PPO CDHP Plan PPO PPO CDHP
— Enter: Enter: Enter: — Enter: Enter: Enter:
Enter: Enter:
5-9.99 -$163.53 -$160.29 -$157.44 -$162.68 5-9.99 -$65.41 -$64.12 -$62.98 -$65.07
10-14.99 -$327.06 -$320.58 -$314.88 -$325.35 10-14.99 -$163.53 -$160.29 -$157.44 -$162.68
15-19.99 -$490.59 -$480.87 -$472.32 -$488.03 15-19.99 -$294.35 -$288.52 -$283.39 -$292.82
20 or more -$654.12 -$641.16 -$629.76 -$650.70 20-24.99 -$425.18 -$416.75 -$409.34 -$422.96
25-25.99 -$588.71 -$577.04 -$566.78 -$585.63
26-26.99 -$621.41 -$609.10 -$598.27 -$618.17
27 or more -$654.12 -$641.16 -$629.76 -$650.70

If you began working in a TRS covered position ON or AFTER July 1, 2008, you must have 15 years of service to qualify for health insurance.

SUBTRACT

$

Service Credit



4. Tobacco User Non-tobacco users receive a discount.
If retiree, spouse or dependents to be covered have used tobacco regularly in the past 6 months, enter the cost associated with the selection you made in Step 1.

If retiree, spouse and dependents have NOT used tobacco in the past 6 months, enter $0.
. Parent . Famil
Single Plus Couple Family Cross-Refeyrence
LivingWell CDHP $40 $80 $80 $80 $40 ADD
LivingWell PPO $40 $80 $80 $80 $40
Standard PPO $40 $80 $80 $80 $40 $
Standard CDHP $40 $80 $80 $80 $40

Tobacco User

5. Spouse/Dependent SUbSIdy The Commonwealth provides a subsidy for TRS retirees who cover their spouse and/or dependent(s).
Subtract the amount that applies to the date you entered TRS (not the date you retired), your total service at retirement, and the selection you made in Step 1.
If you selected Single coverage, enter $0.
Reciprocity retirees with service in TRS and KRS should contact TRS for computation of their rates.
If you began working in a TRS covered position PRIOR to July 1, 2002 and you have:

LivingWell CDHP LivingWell PPO Standard PPO Standard CDHP
Years of Famil Famil Famil Famil
Service: Pglrjgt Couple Family Cross)-/ Pglrjgt Couple Family Cross¥ Pglrjgt Couple Family Cross)-/ Pg:fsgt Couple Family Cross)-/
Ref Ref Ref Ref
5-9.99 -$47.52 | -$90.16 | -$115.46 | -$19.48 -$35.24 | -$99.28 | -$110.33 -$14.64 -$46.57 | -$133.19 | -$162.19 -$20.66 -$54.06 | -$13129 | -$159.36 | -$27.70
10-14.99 -$95.04 | -$180.32 | -$230.92 | -$38.95 -$70.47 | -$198.55 | -$220.65 -$29.27 -$93.13 | -$266.37 | -$324.37 -$41.31 -$108.12 | -$262.58 | -$318.71 -$55.40
15-19.99 -$142.56 | -$270.48 | -$346.38 | -$58.43 -$105.71 | -$297.83 | -$330.98 -$43.91 -$139.70 | -$399.56 | -$486.56 -$61.97 -$162.18 | -$393.87 | -$478.07 | -$83.10
20 or more | -$190.08 | -$360.64 | -$461.84 | -$77.90 -$140.94 | -$397.10 | -$441.30 -$58.54 -$186.26 | -$532.74 | -$648.74 -$82.62 -$216.24 | -$525.16 | -$637.42 | -$110.80
If you began working in a TRS covered position ON or AFTER July 1, 2002, but BEFORE July 1, 2008 and you have:
Vears of LivingWell CDHP — LivingWell PPO — Standard PPO — Standard CDHP —
mi mi mi mi
Service: Parent Couple Family Caross)-l Parent Couple Family Caross)-l Parent Couple Family CE:’oss)-l Parent Couple Family Caross)-l
Plus Plus Plus Plus
Ref Ref Ref Ref
5-9.99 -$19.01 | -$36.06 | -$46.18 -$7.79 -$14.09 | -$39.71 | -$44.13 -$5.85 -$18.63 | -$53.27 | -$64.87 -$8.26 -$21.62 | -$52.52 -$63.74 | -$11.08
10-14.99 -$47.52 | -$90.16 | -$115.46 | -$19.48 -$35.24 | -$99.28 | -$110.33 -$14.64 -$46.57 | -$133.19 | -$162.19 -$20.66 -$54.06 | -$131.29 | -$159.36 | -$27.70
15-19.99 -$85.54 | -$162.29 | -$207.83 | -$35.06 -$63.42 | -$178.70 | -$198.59 -$26.34 -$83.82 | -$239.73 | -$291.93 -$37.18 -$9731 | -$236.32 | -$286.84 | -$49.86
20-24.99 -$123.55 | -$234.42 | -$300.20 | -$50.64 -$91.61 | -$258.12 | -$286.85 -$38.05 -$121.07 | -$346.28 | -$421.68 -$53.70 -$140.56 | -$341.35 | -$414.32 -$72.02
25-25.99 -$171.07 | -$324.58 | -$415.66 | -$70.11 -$126.85 | -$357.39 | -$397.17 -$52.69 -$167.63 | -$479.47 | -$583.87 -$74.36 -$194.62 | -$472.64 | -$573.68 | -$99.72
26-26.99 -$180.58 | -$342.61 | -$438.75 | -$74.01 -$133.89 | -$377.25 | -$419.24 -$55.61 -$176.95 | -$506.10 | -$616.30 -$78.49 -$205.43 | -$498.90 | -$605.55 | -$105.26
27ormore | -$190.08 | -$360.64 | -$461.84 | -$77.90 -$140.94 | -$397.10 | -$441.30 -$58.54 -$186.26 | -$532.74 | -$648.74 -$82.62 -$216.24 | -$525.16 | -$637.42 | -$110.80
If you began working in a TRS covered position ON or AFTER July 1, 2008, you must have 15 years of service to qualify for health insurance. SUBTRACT
$
Subsidy

6. Monthly Payments

Combine all amounts listed in the boxes above to show your estimated monthly share of the Premium Cost for 2016.

Your Estimated 2016
Monthly Premium Cost
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